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When Seven Passes was established 10 years ago, its 
primary aim was to reduce levels of violence in and around 
Touwsranten. We did this by providing academic support 
to children and facilitating opportunities for young people 
to study further after school, or to find work. Our services 
have expanded as we have come to understand the 
needs of the children, young people and parents in our 
community. Today, our services include safe, nurturing and 
stimulating after-school care and holiday programmes for 
children, good quality educational support for primary 
and high school learners, work and learning opportunities 
for young people, and support for parents through our 
positive parenting programmes. In all of these areas, we 
have experienced tangible successes.

Since our inception, we have touched the lives of many 
of Touwsranten’s 800 families. More than 80% of the 
community’s school-going children are involved in our 
after-school programme, and approximately 23% of the 
community’s parents have participated in our parenting 
programmes. Through the Department of Community 
Safety’s Expanded Public Works Programme, we have 
employed 52 youngsters as educational facilitators over 
the years. This programme has allowed the young people 
who have worked with us to gain practical training and 
valuable work experience.

We have also welcomed the formation of Touwsranten’s 
social activation group, whose members promote and 
support our programmes and our principles of care 
and non-violence.

Our programmes are informed by what has been shown 
to work, in our own community and elsewhere. Our close 
relationships with the Institute for Security Studies (ISS) 
and the University of Cape Town (UCT) have enabled 
us to be the first community in South Africa to deliver 
all four Parenting for Life Long Health programmes and 
assess their impact on the whole community’s approach 
to parenting. The community-wide surveys that have 
been conducted have also helped us to understand our 
community and the needs of our parents and children 
better. Details on the work we have done with the ISS and 
UCT can be found on pages 12 and 13 of this report.

We have been well supported by our local and 
international donors, as well as the Departments of 
Social Development and Community Safety. We maintain 
ties with other non-governmental organisations in our 
area, as well as local, regional and national government 
departments and businesses. Through these relationships 
and the hard work and dedication of our team, we are 
confident that we will be able to continue to provide our 
essential services to Touwsranten and beyond.

The Seven Passes Initiative is a non-governmental organisation based in the 
community of Touwsranten, 30km east of George in South Africa’s Western Cape 
province. This annual report provides an overview of our activities in the 2017 to 
2018 financial year.
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Toe Seven Passes 10 jaar terug gestig is, was die 
primêre doel om die vlakke van geweld in en rondom 
Touwsranten, te verminder. Ons het hierdie doel bereik 
deur akademiese ondersteuning aan kinders te bied en 
vir jongmense geleenthede te bewerkstellig om na skool 
verder te gaan studeer en om werk te vind. Ons dienste 
het uitgebrei namate ons ‘n beter begrip begin kry het 
van wat die behoeftes van die kinders, jongmense en 
ouers in die gemeenskap behels. Vandag sluit ons dienste 
die volgende in: veilige, koesterende en stimulerende 
naskoolsorg en vakansieprogramme vir die kinders, goeie 
kwaliteit opvoedkundige ondersteuning aan laer- en 
hoërskoolkinders, werks- en onderrriggeleenthede vir 
jongmense asook ondersteuning aan ouers deur ons 
positiewe ouerskapsprogramme. In al die bogenoemde 
areas het ons bewese sukses behaal.

Sedert ons bestaan het ons baie van die lewens van 
die meer as 800 Touwsranten-families aangeraak. 
Meer as 80% van die gemeenskap se skoolkinders is 
betrokke by ons naskoolprogramme en ongeveer 23% 
van die gemeenskap se ouers het al deelgeneem aan 
ons ouerskapsprogramme. Deur die Departement 
van Gemeenskapsveiligheid se Uitgebreide Publieke 
Werksprogram kon ons deur die jare 52 jongmense in 
diens neem as opvoedkundige fasiliteerders. Hierdie 
program het vir die jongmense wat by ons in diens was 
die geleentheid gegee om praktiese opleiding te kry en 
kosbare werksondervinding op te doen.

Ons het ook die stigting van die Touwsranten 
Samewerkingsgroep, wat ons programme en beginsels 
van omgee en geen-geweld steun, verwelkom.

Ons programme word gevorm deur dit wat ons 
prakties sien werk, in ons eie gemeenskap en elders. 
Ons noue bande met die Instituut vir Sekuriteitstudies 
(ISS) en die Universiteit van Kaapstad (UCT) het ons 
in staat gestel om die eerste gemeenskap in Suid-
Afrika te word waar al vier die “Parenting for Life Long 
Health”- programme aangebied word asook om die 
impak daarvan op die gemeenskap se benadering 
tot ouerskap, te kon meet. Opnames wat deur die 
hele gemeenskap gemaak is, het ons gehelp om 
die behoeftes van die ouers en die kinders beter te 
verstaan. Inligting aangaande die werk wat ons saam 
met ISS en UCT gedoen het, kan op bladsy 12 en 13 
van hierdie verslag gesien word.

Ons word baie goed ondersteun deur plaaslike en 
internasionale borge, sowel as die Departemente 
van Sosiale Ontwikkeling en Gemeenskapsveiligheid. 
Ons behou ook ons bande met ander nie-
regeringsorganisasies in ons omgewing asook met die 
plaaslike, streeks- en nasionale regeringsdepartemente 
en besighede. Deur hierdie verhoudings en die harde 
werk en toewyding van ons span, is ons vol vertroue 
dat ons sal aanhou om hierdie noodsaaklike dienste 
aan Touwsranten, en verder, te bied.

CHAIRPERSON’S MESSAGEUITVOERENDE OPSOMMING

Seven Passes Initiative is ‘n nie-regeringsorganisasie gebaseer in die Touwsranten 
gemeenskap, 30 km oos van George in die Wes-Kaapprovinsie van Suid-Afrika. Hierdie 
jaarverslag bied ‘n oorsig van ons aktiwiteite gedurende die 2017-2018 finansiële jaar.
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In October this year, the Seven Passes Initiative will be 10 
years old. What a wonderful milestone to celebrate, and 
what a fitting opportunity to reflect on where we began, 
where we are today, and our ambitions for the future.

In 2008, our after-school programme was established in 
an effort to reduce incidents of violence in and around 
Touwsranten. At the time, we had only a few high school 
learners and a handful of volunteers to our name. Over 
the years, we have not only expanded this programme 
to include our youth development and parenting 
programmes, but have also increased the number of 
children, parents and community members we 
positively impact.

In the year under review, we extended our services to 
the community of Wilderness Heights, located about 
10km from Touwsranten. Extending our services beyond 
Touwsranten has always been part of our long-term 
plan, and we are proud to see this come to life at 
last. Our efforts in Wilderness Heights have been well 
received and we are looking forward to continuing our 
work there.

The year also brought with it a visionary meeting that 
will guide our efforts going forward. One of the most 

important outcomes of this meeting, held in June 2017 
and attended by all our staff and board members, was our 
new structure. 

The organogram below clearly indicates where our 
priorities lie. In all that we do, the children we support, 
together with their parents and caregivers, are our primary 
focus. Everyone else, from our sponsors to our board 
members, facilitators, administrative staff and volunteers, 
are equally important and valued, but their relationships 
are not hierarchical. This approach will continue to guide 
our efforts and decisions going forward.

For the first time, we have developed a membership 
system. Any person interested in or affiliated with our 
organisation can now become a member by paying an 
annual fee of R10 and adhering to our code of conduct. 
A copy of this code is provided on page 18 of this report.

Despite these efforts, our work is never complete. We 
continue to do everything we can to curb violence, to 
promote stability and peace, and to help the children of 
Touwsranten live up to their full potential. To this end, I am 
grateful for the ongoing commitment of everyone who 
works at, volunteers for or offers guidance and support to 
Seven Passes. 

Naizel Buys
Chairperson

CHAIRPERSON’S MESSAGE

In October this year, the Seven Passes Initiative will be 10 years old. What a wonderful 
milestone to celebrate, and what a fitting opportunity to reflect on where we began, 
where we are today, and our ambitions for the future.
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With funding made available from Edcon and Jet Stores, 
we were able to improve the quality of the services we 
offer the Touwsranten community and to expand our 
services to Wilderness Heights. Each of our programmes 
continued to grow and we are now reaching more people 
than ever before. 

We currently have 410 primary and 72 high school 
learners attending our after-school programme and 
seven people employed in our youth development 
programme (although a total of 17 were employed 
during the course of the year). Participation across our 
parenting programmes also grew substantially this year. 
Between June 2017 and May 2018, a total of 84 parents 
and caregivers took part in our parenting programmes, 
including 10 parents from Wilderness Heights. We are 
grateful for the funding we continue to receive from 

the World Childhood Foundation, which helps us to 
implement our parenting programmes and makes our 
research into parenting in Touwsranten possible.

With the growth in our work comes a similar growth 
in our team. During the year, we employed a life skills 
coordinator, Thembinkosi Rayi, who focuses his energy 
on designing, training and implementing quality life skills 
programmes. We also employed Sam Hannies, a high 
school facilitator and qualified teacher who helps our high 
school learners with their homework, assignments and 
research, and to define their subject and career choices. 

An additional five mentor educational facilitators 
were brought on board this year to help with the 
implementation of our new after-school life skills and 
education programmes. These facilitators work together 
with our younger educational facilitators, supporting 
them and guiding them on working with children in a 
productive and loving way. The funding for these positions 
was made possible by Pathcare and Jet Stores.

Although we were sad to see two of our parenting 
facilitators resign at the end of January 2018, we are 
excited about their future plans to study to become 
teachers, and wish them everything of the best.

We would also like to extend our thanks to Aunt Rytjie, 
who retired at the end of March this year. Aunt Rytjie 
worked as Seven Passes’ cook for five years and quickly 
become a mother to everyone. We will miss her warm and 
loving energy and wish her a happy retirement.

Our work would not be 
possible without the 
support we receive from 
our local, national and 
international funders, 
and the individuals and 
businesses that participate 
in our annual golf day. We 
would like to pass on our 
heartfelt thanks for their 
ongoing contributions.

Wilmi Dippenaar 
Director

AFTER-SCHOOL PROGRAMMEDIRECTOR’S MESSAGE

We are fortunate that every year brings the Seven Passes Initiative new opportunities 
for growth and expansion. The past year was no different and we are pleased to 
report that we achieved many of the targets we set out for ourselves – and more.

Education and mentor education facilitators with education 
staff and assistant cook.
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After-school programme success stories

Maria Mashaba

Maria attended the after-
school programme for many 
years. Throughout her high 
school career, she was an 
example to other young 
people in the community. 
She worked hard and 
matriculated from George 
High School in 2017. With 

help from Seven Passes, Maria is now studying education 
at Nelson Mandela University in Port Elizabeth. We are very 
proud of her.

Craig Blessie

Craig is a Grade 2 learner 
whose home language is 
Sotho. When he first started 
coming to Seven Passes, 
Craig couldn’t read or write 
Afrikaans or English, and the 
class assistant, Ruwayda Van 
Der Merwe, had to sit with 
him and help him. We’re 
pleased to report that today Craig is making excellent 
progress in both languages.

Leighton Barnard 

Leighton is a Grade 3 learner 
who is currently attending 
the extra reading lessons 
that Seven Passes offers. 
As a result of these lessons, 
his reading and writing 
have improved, as has his 
confidence. Leighton’s 
teachers report that he is no 

longer shy in class and that he regularly asks questions.

We provide the children in our care with a balanced 
meal, homework support, a life skills programme and, 
on Fridays, an afternoon of sport, play and creativity. Our 
Friday programme currently includes dancing, gardening, 
soccer, netball, fencing, drumming, arts and crafts, 
singing, and cooking and baking. 

Between 2017 and 2018, the number of children 
attending the after-school programme increased from 
369 to 482 children. 

Recent developments

Since February 2018, we have introduced specific literacy 
and numeracy programmes to help primary school 
leaners who struggle with reading and basic mathematics. 
We are also focusing on life skills programmes that 
encourage children to talk about their emotions, build 
self-confidence and enhance gender equality.

Our high school learners have benefited from the recent 
donation of 12 new computers from the George club 
of Rotary International. Thanks to this donation, these 
learners now have access to the technology they need 
to complete their research, homework and assignments 
easily and efficiently.

We also offered two highly successful three-week holiday 
programmes during the June/July 2017 and December/
January 2018 holidays. And, in December 2017, the 
children all enjoyed our annual Christmas party. Our 
thanks go to Jenny Foster from Made-to-Measure, who 
sourced sponsors for gifts for the children.

On 3 May 2018, we offered in-house training for our 14 
newly appointed educational facilitators. 

AFTER-SCHOOL PROGRAMME

The year 2018 marks 10 years since the Seven Passes Initiative’s after-school programme was 
first established. The programme is freely available to the children of Touwsranten and runs 
every day from Monday to Friday. 

Turn over for more success stories
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Elmorisha Moos

When she first started 
coming to Seven Passes, 
Elmorisha, who is currently 
in Grade 4, needed a 
lot of support with her 
schoolwork. But she has 
worked hard to improve in 
the areas that she struggles 
with and has developed a 

determined spirit along the way.

Devon James

Devon regularly attends the 
after-school programme 
and has made good 
progress through the 
reading programme. He 
also particularly enjoys the 
‘move it’ programme, which 
we offer to Grade 4 learners 
with the aim of developing 
their balance, timing, rhythm and eye-foot coordination.

After-school programme volunteers

Charlotte Mooij

“I have recently moved 
to South Africa from the 
Netherlands and working 
with Seven Passes has given 
me a unique opportunity 
to connect with the local 
community. I have loved 
learning more about 
myself, gaining insight into 

other cultures and trying to learn a new language. It is 
inspiring for me to see how this initiative is evolving and 
how many people are putting their energy into it on a 
day-to-day basis.”

Jani Gerber

“Working at Seven Passes 
is my way of giving back 
to the community that 
supports me. It’s great to 
see the happiness on the 
children’s faces; I know I 
mean something in their 
lives. We rise by lifting 
others.” 

Matty Theron

“Working at Seven Passes gives me the opportunity to 
connect with the children in the community. It’s such 
a pleasure to help them with reading and to see the 
positive results.”

YOUTH DEVELOPMENT PROGRAMMEAFTER-SCHOOL PROGRAMME
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Y O U T H  D E V E L O P M E N T  P R O G R A M M E

training was also offered, as was first aid training, health 
and safety training, and computer training through 
Computers 4 Kids.

By constantly contributing to the skills development and 
personal growth of the young educational facilitators 
we employ, we ensure that the children of Touwsranten 
and Wilderness Heights receive the best care possible. 
Furthermore, these young people are better equipped to 
take up other work or study opportunities in the future.

Youth development success stories

Ruwayda Van Der Merwe

Ruwayda Van Der Merwe 
is 22 years old. She started 
working at Seven Passes 
in 2016. 

“When I first came here I 
was a very shy girl, but I 
have achieved a lot and 
grown so much since. After 
completing a management 

course, I first worked as an educational facilitator, which 
was a wonderful opportunity for growth. I took part in 
‘Our Story, Your Story’, a storytelling workshop in which 
we visited schools, telling our personal stories to the kids. 
It took a lot of courage, but gave me the confidence to 
speak in front of an audience”.

“Last year I worked as an enumerator for Seven Passes, 
which was a very different experience. When you work in 
the field you have to be polite, friendly and engaging. I 
also had to make decisions, take initiative and learn how 
to work in a team”.

“Today, I work as a mentor facilitator. My job has more 
responsibility and I have to demonstrate leadership skills. 
I am still actively involved in the aftercare programme.”

Youth development has always been an inherent part of 
the Seven Passes Initiative. It initially involved helping 
our Grade 9 learners make the right subject choices, 
and supporting those interested in tertiary studies, with 
their university and funding applications. Over the years, 
however, this component of our work has evolved to 
include the employment of local youths – mostly young 
women – as the programme’s educational facilitators. This 
provides them with valuable work experience that helps 
them find long-term employment in the future. Stipends 
for our facilitators are provided by the Department of 
Community Safety’s Expanded Public Works Programme.

Recent developments

In 2017 and again in 2018, we drew on the principles of 
the Sinovuyo Caring Families Programmes to provide 
training for young educational facilitators. This training 
enabled them to work more effectively with the children 
who attend our after-school care programme. 

During the year, our educational facilitators also received 
training on how to use “persona dolls” to talk to the 
children about complex issues such as discrimination, 
abuse and sexual health. LifeLine’s personal development 

YOUTH DEVELOPMENT PROGRAMME

Youth development has always been an inherent part of the Seven Passes Initiative. It initially involved 
helping our Grade 9 learners make the right subject choices, and supporting those interested in tertiary 
studies, with their university and funding applications. Over the years, however, this component of 
our work has evolved to include the employment of local youths – mostly young women – as the 
programme’s educational facilitators. This provides them with valuable work experience that helps 
them find long-term employment in the future. Stipends for our facilitators are provided by the 
Department of Community Safety’s Expanded Public Works Programme.
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“One of the training programmes I particularly 
enjoyed was the personal development 
training we received from LifeLine. During 
this training, I was made aware of my 
particular strengths: I could see that I have 
strong leadership skills and that I can take 
on many responsibilities. I was also surprised 
and pleased to learn that some of the other 
facilitators see me as a role model in the 
workplace”. 

“Over the years, I’ve gained the courage and confidence 
to speak in front of people without being shy or nervous. 
I’ve also learnt to be patient, to value the opinion of others 
and to work as part of a team. I am passionate about my 
work and I enjoy it very much.”

Shuntel Oelf

Shuntel has been with Seven Passes for five 
years and remains a devoted member of 
the team. She started out as an education 
facilitator in 2014 and, in 2016, was offered 
a position as a care and support assistant 
with the Department of Education, working 
closely with orphaned and vulnerable 
children from Touwsranten Primary School. 
In January 2018, Shuntel was appointed as 
Seven Passes’ Facilitator Coordinator.

“I’ve come a long way since I first arrived at Seven Passes. 
I’ve been given the opportunity to live my dream of 
working with children and have learnt so much from the 
training I’ve received”.

YOUTH DEVELOPMENT PROGRAMME
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PARENTING PROGRAMME YOUTH DEVELOPMENT PROGRAMME

The Seven Passes Initiative is the only organisation in the world that is implementing 
all four programmes in the Parenting for Lifelong Health suite simultaneously. The 
programmes, supported by the World Health Organisation and UNICEF, and developed 
and tested by universities in South Africa and the United Kingdom, aim to prevent 
violence by helping parents form close and loving bonds with their children.

There are four parenting programmes: one for the parents 
of teenagers, one for the parents of two- to nine-year-olds, 
one for the parents of new-born babies and a book-
sharing programme for caregivers and children between 
the ages of two and five. The programmes run once a week 
for two to three months at a time, except for the new-born 
baby programme, which offers ongoing home visits to 
pregnant women and new mothers. The programmes are 
delivered free of charge to participants and are available 
to all parents and caregivers in and around Touwsranten, 
Hoekwil and Wilderness Heights.

During the year, our parenting programme once again 
made a positive impact on the lives of many families in the 
Touwsranten community.

Expanding our work to Wilderness Heights

We are privileged and delighted to have received funding 
from Edcon and Jet Stores to expand our parenting 
programmes to Wilderness Heights, a small community 
not far from Touwsranten. We offered the first programme 
in Wilderness Heights in February 2018 to an inaugural 
group made up of 11 participants. We were encouraged 
by the way they supported, motivated and inspired 

one another and, already, positive changes in their 
relationships with their children are evident. 

Gelukkige Familie Omgee Program vir Tieners 
(Sinovuyo Teens) 

Our Teens Programme helps parents in the community to 
engage, connect and communicate with their adolescent 
children. Teenagers who grow up in non-violent and 
supportive homes are less likely to suffer from anxiety and 
depression, abuse alcohol and other substances, engage 
in risky sexual behaviour or become involved in crime 
and violence.

In February 2018, the parenting facilitators, together 
with the educational department’s staff members, 
attended the Sinovuyo Teens booster training session. The 
ordinary training programme ran a few days later for new 
facilitators and educators.

Gelukkige Familie Omgee Program vir 2-9 Jariges 
(Sinovuyo 2–9 Years) 

Our 2–9 Years Programme teaches parents not to respond 
with anger and aggression to their toddlers and young 
children when they are demanding or difficult. Instead, 

Parenting facilitators (from left): Natasha Abrahams, 
Sheridan Kennedy, Matty Mesane and Rosslyn Wehr-Damons.

Education staff (from left): Thembinkosi Rayi, Chantal 
Damons, Shuntel Oelf and Sam Hannies.
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“Whenever we played together, I always wanted to take 
the lead and she always had to do what I said,” he says. “I 
now let her take the lead. Life is short and it’s important 
to spend special time with your child, I know that now. At 
first, I thought that the sessions were not going to work, 
but as they continued, I saw how my daughter’s behaviour 
changed. She’s much more obedient now.”

Astie-Anne and Leighton

In the beginning, it was obvious that Astie-Anne had 
a short temper, but as the programme continued, she 
became increasingly loving and calm. “I always use to 
give my son Leighton a lot of instructions at once, but 
I’ve learned that I should only ask him one thing at a 
time,” she says. “I’ve also learnt that talking to him about 
his emotions is very important. We spend special time 
together now and we have dinner together at night.”

Collin

Collin’s children do not live with him, but that didn’t stop 
him from attending the programme. Some of the children 
in the community help Collin to sweep his yard or wash 
his car, and it was with these children that he practised 
the concepts he learnt. “I praise and reward the children I 
spend time with now,” he says. “I was always worried about 
people leaving the community committee in Wilderness 
Heights, but because of this programme, we now have 
two new committee members. I’ve also learned that we 
shouldn’t just use these concepts on children, but on 
adults as well. We all need to praise one another and 
spend time with each other.”

Dorothy and Shamolene

Before the 
programme, 
Dorothy and 
her daughter, 
Shamolene, would 
never spend time 
reading books 
together. But 
today this quality 
time is helping 
Shamolene a great 
deal in school. Dorothy is also helping to support 
Natalie, another mother who is also attending the 
Book-sharing Programme.

cool-down strategies are encouraged, and the value of 
designated quality time is emphasised.

In late February and early March, both our parenting and 
educational facilitators received training on the 2-9 Years 
Programme. We also introduced the programme to three 
newly appointed parenting facilitators. We have been 
encouraged by how actively involved the participants are, 
and the extent to which they support one another.

Success stories: 2–9 Years Programme

Bernalize and Jadrian

At the beginning 
of the programme, 
Bernalize wasn’t 
sure if it was going 
to work for her. But 
as it continued, 
she started to 
notice a difference 
in her son Jadrian’s 
behaviour. She 
could see how 
praising him made him feel good about himself, and so 
she started using the programme’s concepts on the little 
girl who is staying with them, too. Today, she finds it easy 
to talk about emotions with the little girl, and about the 
way her body is changing. Her son has become better at 
following instructions and has started to attend the after-
school programme again. 

Joshlin and Jordan

Unfortunately, Joshlin wasn’t able to complete the 
programme because of her work, but what she did learn 
had an important impact. “In my house, there were never 
any rules,” she says. “I didn’t know that it was important to 
spend special time with my son and to communicate with 
him. I’ve learnt that these things are important, and how 
happy it makes both of us if I praise and reward him for 
good behaviour.”

Desmond, Merisca and Carla

Before attending the programme, this husband and 
wife team never made time for their daughter, Carla, or 
for each other. Carla never followed instructions and 
Desmond sometimes hit her so that she would listen. Now, 
there is no need for corporal punishment in their home. 

PARENTING PROGRAMME PARENTING PROGRAMME 
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PARENTING PROGRAMME 

Natasha and Kai

Natasha is one of our new parenting facilitators, who, at 
first, did not believe that the programme would help her 
parent her two-year-old boy. After a few sessions and her 
practising the concepts at home, however, she noticed 
a significant improvement. Now, Natasha gives Kai clear 
instructions, which he is able to follow. They spend time 
together by sharing his books, and he is learning to leave 
his brother’s books and toys alone.

Thula Sana (Mama-Baba) Programme

Parenting facilitators who help with the Thula Sana 
Programme guide mothers during their first few months 
of motherhood. They work with mothers from 36 weeks 
of pregnancy until their children are about six months old, 
offering support and advice.

Success stories: Mama-Baba Programme

Shanita and 
Junaide 

Shanita’s baby 
Junaide is now 
five months old 
and, although he 
spent a few days 
in hospital with 
a lung infection, 
he is doing much 
better. “While my 
son was in hospital, I was very worried,” says Shanita. “It 
was nice to receive the care and support 
of Seven Passes during this time.” Today, Junaide 
loves taking selfies with his mother and is becoming 
increasingly aware of his surroundings. Shanita is also a 
facilitator at Seven Passes.

Nokuzola and Abenathi

Nokuzola is very grateful for the support she has received 
through this programme. She has not had the support of 
her baby’s father and has felt emotionally drained at times. 
“After every session, I realised that I raised two children 
with the help of my family, and that I can do this,” she 
says. “Everyone expects you to know what you are doing, 
especially when you already have children, but I was made 
aware that it is OK to feel sad sometimes and that not 
every baby is the same.”

Prente Pret (Book-sharing) Programme

The Prente Pret Programme encourages parents to 
spend time working through picture books with their 
children, focusing on the colours, actions and emotions 
that the stories portray. This interaction encourages 
warm and nurturing bonds between children and their 
parents and stimulates children mentally.

In April 2018, our parenting facilitators attended book-
sharing training with David Jeffrey, a book-sharing 
expert from Mikhulu Trust. Our facilitators, Roslynn 
Wehr-Damons and Sheridan Kennedy, were trained to 
supervise others who deliver the programme. The next 
step will be for them to become trainers so that we 
can grow the number of people who can deliver this 
programme in the Western Cape. 

In the rollout of this programme that began in 
January 2018, a nanny and the young toddler under 
her care were in attendance. She told us that his 
vocabulary improved considerably as a result of 
the programme and that he quickly learnt to make 
connections between what he saw in the books and his 
own experiences.

Our most recent rollout of the programme began in 
May 2018 and comprised a group of three caregivers 
and three toddlers. They are all very excited about 
attending the sessions and are eager to learn. 

Prente Pret success stories

Leonie and Bejorn

Now that they have completed the programme, Bejorn 
is calmer, enjoys sharing books with his mother, 
Leonie, and is also more talkative. He can pronounce 
more words than before and they have developed a 
close relationship.

Natalie and 
Nashly

Natalie feels that 
the programme 
has helped her 
and her child 
Nashly, a lot and 
she is grateful 
that we asked her 
to join.



12   ANNUAL REPORT OF THE SEVEN PASSES INITIATIVE • 2017 – 2018

DATA ANALYSIS: AN UPDATE 
ON PARENTING IN TOUWSRANTEN

THE VALUE OF PARTNERSHIPS

Since its inception in 2008, the Seven Passes Initiative has been working closely with the 
Institute for Security Studies (ISS).

The ISS is a policy research institute that aims to improve 
human security on the African continent. It is a well-
established organisation that has been conducting 
research, informing policy, and providing training and 
technical assistance in Africa since the early 1990s. 

Within the ISS, the Justice and Violence Prevention 
Programme has a long track record of undertaking 
research and informing policy on crime and criminal 
justice in South Africa. As a policy research institute, 
however, the ISS does not implement programmes 
at community level, or provide services directly to 
communities, even though we may support the 
development of policies that affect communities. 

On the other hand, Seven Passes delivers its services 
directly to children and adults in the community as it aims 
to prevent violence and break intergenerational cycles 
of poverty and inequality. As such, the two organisations 
have a great deal to offer one another and both benefit 
from the partnership that has developed over the course 
of many years. 

For the ISS, this partnership offers an opportunity to 
understand the practical realities and challenges of 
implementing violence prevention initiatives. This provides 
us, as ISS with important information and insight that we 
can bring to conversations with policymakers, donors 
and academics, both nationally and internationally. Our 
partnership with Seven Passes has also enabled us to 
undertake an important and unique research study to assess 
whether it is possible to bring about a community-wide 
shift towards positive parenting. This research will make a 
significant contribution to knowledge in South Africa. 

Through our partnership with Seven Passes, we are 
learning about the enormous challenges of implementing 
community-based violence prevention programmes. This 
means that our policy advice and input is not abstract and 
based on what we think might work, but rather on tangible, 
real-world experience. 

But the partnership between the ISS and Seven Passes 
would not work if the exchange was one-sided, or if one 

organisation gained more from the relationship than 
the other. Seven Passes does not have in-house research 
capacity, and the staff have little or no experience 
developing tools to monitor and evaluate their work. This 
is one of the areas of expertise that the ISS is able to offer 
Seven Passes. 

Also, community-based organisations like Seven Passes 
are often quite isolated from other organisations in 
South Africa and from policymakers and academics. 
Through its work with the ISS, Seven Passes has become 
well known in South Africa. The organisation’s work has 
been presented at conferences, workshops and meetings 
around the country and internationally. In the past year, 
the partnership also led to the two organisations hosting 
a two-day meeting of the National Dialogue Forum 
for Evidence-based Programmes to Prevent Violence 
Against Women and Children. The meeting brought 
policymakers, academics and non-governmental 
organisations to Touwsranten to experience the work 
of Seven Passes and Touwsranten Primary School. Our 
collaboration has drawn support for both organisations 
from donors such as the World Childhood Foundation 
and from Edcon and Jet Stores.

Partnerships between researchers, practitioners and 
policymakers are important. By working together, we 
are far more likely to be able to ensure that communities 
like Touwsranten and Hoekwil are able to overcome the 
harmful legacy of our apartheid past, and ensure that 

children grow up in 
healthy, safe, nurturing 
environments where 
they are encouraged and 
enabled to thrive and 
reach their full potential.

Chandré Gould
Senior Research Fellow, 
Justice and Crime 
Prevention Programme, 
Institute for Security 
Studies
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Having more than one survey means that we can now see 
how things have changed. Today, we know that:

• Almost a quarter of the parents in Touwsranten have 
attended one of the parenting programmes. They either 
had Mama-Baba visits when their babies were born, 
attended the Prente Pret Programme, or participated in 
one of the Gelukkige Familie programmes.

• Parents (that is, all adults who are taking care of children, 
even if they are not the birth parents) in Touwsranten 
have become more skilled at using positive, non-violent 
discipline with their children over this time.

• Most parents have heard about, or are involved, in the 
social activation programme.

• The more parents are involved in the activities of the 
social activation programme, the more they are using 
positive parenting practices with their children.

Parents are also spreading the news about what they have 
learned about parenting to their friends and neighbours 

in Touwsranten, and they are making new friends and 
connections as a result. This is exciting. It means that 
everyone is learning together and that Touwsranten is 
becoming a better place for parents, and especially 
for children.

The researchers would like to extend their thanks to the 
parents and children who took part in the surveys. We 

know they take time, 
but they are helping 
us learn things that 
are useful in making a 
difference not only in 
Touwsranten, but in 
other communities too.

Catherine Ward
Professor, Department 
of Psychology, 
University of 
Cape Town

Y O U T H  D E V E L O P M E N T  P R O G R A M M E
DATA ANALYSIS: AN UPDATE 

ON PARENTING IN TOUWSRANTEN

The Seven Passes Initiative, in partnership with the University of Cape Town and the ISS, have now 
conducted two surveys of parents and children in Touwsranten, 18 months apart. One survey was 
carried out in early 2016 and the second in mid-2017. The surveys are part of a study to determine 
whether we can bring about positive change in the relationships between caregivers and their 
children through our parenting programmes and the social activation programme.
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The event was attended by 35 public servants from 
various government departments, including health, 
education, justice, social development, community 
safety, and arts and culture. Representatives from the 
National Prosecuting Authority, the Film and Publication 
Board and the City of Johannesburg were also present. 

Delegates were provided with research on the nature 
of the violence that children in South Africa witness 
and experience. The presentations included discussions 
on the structural determinants of violence, how it 
intersects with other social issues and other forms of 
violence, how different government departments have 
responded so far and what has worked and not worked. 

They also emphasised that a shift was needed 
from viewing violence as a crime that requires a 
strong criminal justice intervention to seeing it 
as a consequence of social issues that needs to 
be addressed. Many who perpetrate violence are 
themselves victims of verbal, emotional, physical and 
sexual violence in their homes and communities. The 
issue is more complex than it is often perceived to be 

and any solutions need to be similarly multi-faceted 
and holistic.

Participants were also taken for a visit around Touwsranten, 
where local children were given the opportunity to share 
their experience of living in the community. This was 
followed by a presentation on the Seven Passes Initiative, 
which demonstrated the work it has done to address and 
curb violence in Touwsranten. This formed a powerful 
part of the learning engagement as participants were 

able to see first-hand 
that developmental 
approaches can reduce 
incidences of violence 
in communities, and can 
offer pathways to success 
for children. 

Matodzi Amisi
Director of Evaluations 
at the Department of 
Planning, Monitoring and 
Evaluation

UNDERSTANDING CHILDHOOD 
VIOLENCE IN SOUTH AFRICA

In May 2018, the Department of Planning, Monitoring and Evaluation, with the support of the 
Programme to Support Pro-Poor Policy Development and civil society organisation partners, 
hosted a three-day learning engagement on preventing childhood violence in Wilderness. 
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The National Dialogue Forum for Evidence-based 
Programmes to Prevent Violence Against Women and 
Children held a two-day meeting at Touwsranten Primary 
School in October 2017. Reducing and preventing 
violence in South Africa requires collaboration between 
the government departments that are mandated to 
build safe communities, the NGOs who provide essential 
services and the researchers who contribute to our 
understanding of these problems and their solutions. 

The Forum meets twice a year, bringing people from these 
three sectors together to share information, plan together 
and build working relationships. Holding the meeting 
in a location where violence prevention work has been 
undertaken since 2008 ensured that conversations 
around advocacy, policy development and the scaling 
up of evidence-based violence prevention programmes 
were conscious and respectful. At this meeting, Edcon 
and Jet Stores announced their investment in our work 

and their commitment to building a safer 
South Africa.

Participants from government, universities 
and NGOs who attended the meeting had 
this to say about the experience:

“The meeting took place in Touwsranten, 
which enabled us to think about very 
challenging problems in the context 
where community work happens. 
The context was important because it 
grounded me and gave real perspective 
on the importance of this work.” 

“I learnt that there are amazing people 
doing this work – people with passion, 
commitment, energy and skills, which is 
so encouraging.” 

“It was a fantastic idea to hold the 
meeting in a community that is currently 
engaged in violence prevention work.” 

“The convenors ‘grounded’ us at a 
place called George somewhere in the 
‘bundus’ of the Western Cape. And what 
a ‘bundu’ it was: beautiful, serene, loving 
and welcoming. Thank you to the Seven 
Passes Initiative.” 

TOUWSRANTEN HOSTS 
NATIONAL DIALOGUE FORUM

UNDERSTANDING CHILDHOOD 
VIOLENCE IN SOUTH AFRICA

The National Dialogue Forum for Evidence-based Programmes to Prevent Violence Against 
Women and Children held a two-day meeting at Touwsranten Primary School in October 
2017. Reducing and preventing violence in South Africa requires collaboration between 
the government departments that are mandated to build safe communities, the NGOs who 
provide essential services and the researchers who contribute to our understanding of these 
problems and their solutions. 
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In the last year, the group has spent a great deal of time 
and energy developing positive activities for Touwsranten’s’ 
children, with the primary aim of ensuring they are off 
the streets in the evenings. Some of these activities are 
described below.

Mr and Miss Touwsranten

An impressive 
number of young 
men and women 
competed for 
the titles of 
Mr and Miss 
Touwsranten, 
which was 

held in July 2017. The event was a wonderful success and 
everyone enjoyed watching the contestants model their 
specially designed outfits (one was a recycled paper dress) 
and explain why they were symbolic for the community. 
The contestants also had to answer some tough questions 
from the judges, who after much deliberation, crowned 
Cheslyn James and Sury Makwena as Mr and Miss 
Touwsranten to great applause from the audience.

Women’s Day

With the help from the staff of Touwsranten Clinic, 150 
women in the community were invited to celebrate 
Women’s Day with the social activation team. They 
enjoyed tea and something sweet to eat, as well as 
motivational speeches from guest speakers. A lucky draw 
was held, and the winner, Doreen Buys, received a voucher 
for a spa treatment.

High tea

Tickets sold like hot cakes to the social activation group’s 
high tea, which was held in March 2018. Guest speakers, 
local resident Denice Appels (below) and Rachel Hendricks 
(below right) from the SAPS in George, spoke about the 
importance of compassion and respect advocated by 
ubuntu, which was well received by all. 

SOCIAL ACTIVATION PROGRAMME: 
FOCUSING ON OUR CHILDREN

Touwsranten’s social activation group, started by the Seven Passes Initiative, comprises community 
members who focus their efforts on improving the lives of those who call Touwsranten home. They 
pay particular attention to the community’s parents and children, encouraging non-violent parenting 
methods and the development of warm and nurturing bonds between caregivers and children. 

A night of fun and games 

In May 2018, a  family games night was held. The games 
included snakes and ladders, pool and dominos, as 
well as some of the games used as part of Seven Passes’ 
parenting programmes. One of these, “leading the blind” 
helps to develop trust between parents and teenagers. 
Sponsorship from local businesses ensured that everyone 
received something to eat and drink and the feedback was 
overwhelmingly positive. It’s likely that this event will be 
held again in the future.
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FINANCIAL STATEMENT

Seven Passes Initiative: summary of financial statements on 31 December 2017

 2017 2016

 R R

Income   

Grant: World Childhood Foundation 1 506 830    1 370 384 

Grant: Department of Social Development  323 136     528 704 

Grant: Lotto 114 496     – 

Donations: farmers and general public 227 617     185 500 

Golf Day income 184 816      170 089 

Interest received 55 930    35 672 

Insurance claims received –       21 175 

 2 412 825     2 311 524 

   

Expenses   

Grants pass through  1 934 946   2 154 574 

Administration and development 557 969     473 692 

 2 492 915      2 628 266 

   

Surplus/(deficit) for the year (80 090)     (316 742) 

Accumulated reserves (net assets) beginning of the year 1 620 411  1 937 153 

Accumulated reserves (net assets) end of the year 1 540 321  1 620 411 
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• Conduct themselves with honour and communicate 
their feelings honestly and respectfully

• Look for safe ways to express anger and other emotions 

• Work at solving problems

• Not have a dangerous, threatening or aggressive 
manner towards any other person

• Take care of themselves and others physically, 
emotionally and mentally

• Take responsibility for their actions and refrain from self-
destructive behaviour. If they struggle to do this on their 
own, they must seek help 

• Be accountable for their own actions

• Be frank and honest in their endeavours with others

• Be fair and impartial when dealing with others 

• Deal with all people courteously, honestly, impartially, 
equally and in a way that is sensitive to their rights

• Listen carefully to others, especially those who disagree 
with them

• Take into consideration others’ feelings and needs rather 
than insist on having their own way

• Apologise and make amends when they hurt another 
and keep themselves from holding grudges

• Be courageous and actively challenge violence in all its 
forms, wherever they encounter it

• Believe and support women, children and men who say 
that they have experienced any form of violence

• Encourage a culture of reporting abuse so that the 
vicious cycle of violence can be stopped

• Socialise in a non-violent way by selecting social 
activities that strengthen our commitment to non-
violence and avoid social activities that make violence 
look exciting, funny or acceptable

• Strive to be parents who raises well balanced children 
 by instilling strong values and confidence

• Ensure that they are conscious about creating a 
functional family environment by reducing violence, 
vulgar language and anti-social behaviour and be 
sensitive to the fact that children who are exposed 

 to this environment are more likely to adopt the 
 same behaviour

• Not expose themselves or any children to excessive 
substance usage that increases aggression and inhibits 
their ability to exercise reasonable judgement in the 
event of a confrontation

• Stay true to the values of the organisation: non-violence, 
non-racism, non-discrimination, respect, empathy, 
equality, fun, active listening, commitment, courage 

 and honesty

• Conduct themselves in a way that enhances Seven 
Passes’ image and reputation

• Not disrupt Seven Passes’ activities through 
misbehaviour or negligence

• Not subject any employee or client of the organisation to 
any form of victimisation, whether physical, emotional, 
psychological, through slander or racial discrimination

• Be committed to the continuous improvement
 of services

• Contribute to a clean and safe environment

SEVEN PASSES INITIATIVE MEMBERS’ 
CODE OF CONDUCT

Members should:





CONTACT US AT SEVEN PASSES INITIATIVE
NPO registration number:  065 133 NPO
Telephone:  044 850 1267
Email: wilmi@sevenpasses.org.za
Website: www.sevenpasses.org.za
Physical address: 6 Bester Street, Touwsranten, Wilderness, 6538

Edited by Cassidy Parker, freelance writer and editor: www.casssidyparker.com
Production by Image Dezign: www.imagedezign.co.za

Ph
ot

o:
 A

m
el

ia
 B

ro
od

ry
k


